An Approach for Vocational Education and Training for Women in the Knowledge-Based Society by KRIVET
An Approach for Vocational Education and Training for Women
in the Knowledge-Based Society
Mee-Souk Kim
Jee-Hee Choi
I.
The paradigm shift toward a knowledge-based society has underlined the importance of
knowledge and has ushered in the knowledge-based economy, in which there is a
growing emphasis on the significance of activating of the female labor force. Recently,
the development of women's vocational competencies to increase their employability has
emerged as a key issue in improving the quality of women's lives and strengthening the
competitiveness of the nation.
In Korea, raising the utilization level of the female labor force to that of advanced
countries has become not an 'optional' or a 'supplementary' alternative in expanding the
scope of labor force utilization but an indispensible initiative for the sustained
development of the national economy. To become a substantially advanced nation by
2010, Korea needs to maintain a tall annual economic growth rate of 6.1% every year
which would require three million new entries into the labor force in the process.
However, as it would be impossible to meet such labor requirements with only males
whose utilization has already reached the level of saturation, the female labor force must
be actively cultivated. Without leveraging the contribution of highly educated women
whose capabilities are being grossly underutilized, it would be next to impossible for
Korea to take its [;ace among the world's advanced countries.
It has become imperative to alter the perception regarding female employment and,
specifically, to improve women's vocational capacities in order that their position in the
general as well as the knowledge society can be enhanced. It is particularly required
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that women develop their own agenda to actively enter the workforce and seek specific
ways to implement such an agenda.
Acknowledging the increasing necessity of leveraging the female labor force in a more
effective and active way both in Korea and abroad in response to the emergence of the
knowledge-based society, this study examines various aspects of the directions and
implementation strategies of Korea's vocational education and training which are intended
to develop Korean women's vocational capability. It also provides answers, based on
analysis, on how to implement women's vocational education and training suitable for to
the knowledge-based society. To achieve these objectives, the study analyzes national
systems and policies on women's vocational education and training, assesses supply and
demand of the female labor force, analyzes collected field opinions regarding the
operation of vocational education and training facilities to further develop women's
vocational capabilities, and suggests policy directions and development strategies for
women's vocational education and training to boost women's vocational capabilities in the
knowledge-based society.
II.
The study first examines the characteristics of a knowledge-based society. Different
people adopt different concepts and characteristics of the knowledge-based society based
on their own needs. The meaning and scope of the knowledge-based society vary greatly
depending on the objectives of research. Accordingly, it is important to identify the
characteristics and tendency of knowledge and knowledge-based economy and society, and
to determine the impact the change towards a knowledge-based society has on the labor
market and, especially, what it would mean to the development of women's vocational
capabilities.
Secondly, the study makes a systematic analysis of various policies that the nation has
been developing and implementing to develop women's vocational capabilities in a
knowledge-based society. For instance, the level and content of existing policies regarding
the development of the female labor force, as well as required improvements in their
implementation are systematically examined. As the policies are implemented differently
depending on the level, type and sponsoring institution of vocational development, they
often result in redundancy, lack connection among them, or lead to a series of random
trials and errors. Therefore, policies and responsibilities of government offices which have
been implementing existing systems for the development of women's vocational capability
should be further analyzed to develop more comprehensive and consistent policies.
Thirdly, the workforce required in a knowledge-based society is discussed, especially
focusing on the supply and demand of the female labor force. Generally, it is difficult to
categorize the labor force required in a knowledge-based society into male and female.
Although more women are participating in economic activities in the knowledge-based
society, it is not the case that only the female labor force is required in the workplace.
In other words, it is difficult to find jobs that exist only for women in the
knowledge-based society. Therefore, the study focuses on finding job categories where
women may enjoy a comparative advantage in the various industries of the
knowledge-based society, considering gender-specific elements that characterize women, for
instance, environmental and personal elements. For this, statistics on the supply and
demand of female labor force are analyzed to pinpoint areas where women's
competitiveness can strongly be exerted. Also, prospective careers or job categories for
women that have been developed through diverse research on the development of
women's vocational capacity are systematically organized to extract common factors.
Based on such efforts, areas of job categories that need to be developed and promoted
for women to pursue in a knowledge-based society are identified.
Finally, the opinion of institutions that specialize in women's vocational education and
training is the most important input in setting the plans for the development of the
female labor force in a knowledge-based society. The objective is to actively leverage
these institutions in terms not only of demand but the supply of the female labor force.
To concentrate more on the discussion of women's vocational education and training, the
objectives and activities of these institutions are examined, the level of preparations being
made to develop and enhance women's vocational capabilities in the knowledge-based
society is assessed, and the level of the national effort to build an adequate infrastructure
for the development of the female labor force is identified. In particular, the study
examines the necessary conditions for effectively utilizing limited resources and verifies
the necessity to distribute available resources is verified.
III.
To develop women's vocational capability required in a knowledge-based society, the
direction of women's vocational education and training has to be firmly set. Especially,
strengthening women's intellectual competitiveness is a prerequisite for the Korean
economy to advance into the knowledge-based economy. Among the various issues to be
addressed and reforms to be implemented in many areas to upgrade the nation's
intellectual competitiveness, a deciding factor will be found in the creation of an
environment that effectively fosters the formation and dissemination of intellectual capital,
which is a key element of intellectual competitiveness.
This study provides a comprehensive and systematic view on the direction of
vocational education and training to improve women's vocational capability in a
knowledge-based society. To efficiently and effectively implement women's vocational
education and training in a knowledge-based society, it is imperative to establish the
requisite cultural and social environment that enables the nation and individuals to fully
leverage intellectual assets and strengthen intellectual competitiveness.
Three basic principles need to be kept in mind in establishing the environment and
implementing women's vocational education and training in a knowledge-based society.
First, the vocational education and training should be flexible and client-oriented.
Providing a flexible vocational education and training designed to accommodate the
gender-specific characteristics of women is essential in encouraging women to participate
in the program. Meanwhile, the vocational program that meets the needs of women as
well as the supply and demand of the labor market helps overcome the barriers against
female employment and serves as a very important variable in developing the plans to
help women obtain vocational proficiency. Second, it is necessary to develop diversified
and sound vocational education and training institutions. For these institutions to be
competitive, they must be capable of providing quality education and training. Third, a
lifelong education system needs to be established to continuously enhance the vocational
capabilities of workers so that they can adequately respond to social changes and
technological development. It is especially important to help women to maintain their
employment by enabling them to obtain skills and knowledge required to adapt
themselves to changes in the society, technology, organization and business environment.
IV.
Based on the three principles discussed above, this study provides specific development
strategy to help women obtain, maintain and leverage vocational capabilities. Proper
vocational education and training will ensure a steady supply of competent female labor
force that is both creative and proactive and will help women obtain the knowledge
required in a knowledge-based economy throughout their lives. To eliminate gender
discrimination against women, it is essential for the labor force of women to acquire the
attitudes and capabilities that the 21st century labor market demands. Therefore, it is
necessary to motivate women to develop their competence, expand opportunities to
participate in the program, and provide institutional support to maximize the development
of potential. In addition, administrative and financial support systems should be provided
for women's vocational education and training so that quality knowledge can be created
to strengthen intellectual competitiveness.
Vocational education and training leads to productivity. It helps individual workers to
obtain the skills required to take on other jobs, acquire basic tools for continuous
learning, conduct standard businesses, generate and use information, develop new
technology, and improve productivity. It plays an important role in providing women with
recognition skills as well as social skills. Therefore, educational and training opportunities
for women should be expanded. However, vocational prospects for women are relatively
limited even when a woman's competence is superior to a man's. For instance, women
have a higher ratio of being employed in irregular jobs than men do. It is difficult for
women with irregular jobs to get access to education and training programs that private
enterprises offer. This is because employers feel that either the return on their investment
on women's education and training yields lower benefits than men's, or women have a
lower level of labor power than men do.
To help overcome these barriers under the precondition that a change in social
perception is required, this study proposes four strategies to develop women's vocational
education and training in a knowledge-based society. First, build adequate infrastructure
for women's vocational education and training. Second, link women's vocational education
and training with the labor market. Third, develop plans to support and educate women
in areas of IT and entrepreneurship that are well suited for women to develop a
comparative advantage in a knowledge-based society. Finally, as part of the government
effort to provide administrative and financial support to effectively implement the plans,
reform institutional systems and develop a coordinated collaboration among government
offices.
